
Taylor Technologies, Inc.
31 Loveton Circle
Sparks, Maryland  21152

t h e  m o s t  t r u s t e d  n a m e  i n  w a t e r  t e s t i n g

We are an equal opportunity employer.

Application for Employment

Date of application

1) Name

2) Address

3) City, State & Zip

4) Telephone Home  (         ) Work  (         )

5) How did you learn about our company?

6) Work desired

a) List the position(s) for which you are applying:

b)  Minimum hourly wage required

c) Date available for work

7) Qualifications

Describe your skills and qualifications, including any business machines, heavy equipment, or software programs with
which you are proficient:



8) Employment history

List your last three employers below. Begin with most recent.

Employer name

Address

City, State & Zip

Telephone  (         ) Supervisor

Employed From To

Salary Start Finish

Describe your duties

Reason for leaving

Can we call for references?          Yes          No

Employer name

Address

City, State & Zip

Telephone  (         ) Supervisor

Employed From To

Salary Start Finish

Describe your duties

Reason for leaving

Can we call for references?          Yes          No

Employer name

Address

City, State & Zip

Telephone  (         ) Supervisor

Employed From To

Salary Start Finish

Describe your duties

Reason for leaving

Can we call for references?          Yes          No



9) List any schools you have attended below:

Name of High School/Location Years Attended Graduated?
(Yes or No)

Name of College/Location Years Attended Graduated? Degree, Certificate or
(Yes or No) Diploma Earned

Detail any other coursework relevant to the position you are applying for:

10) Have you ever been convicted of a crime? Do not include arrests without convictions, "youthful offender" adjudica-
tions, convictions for speeding and minor traffic violations, or matters that have been expunged.          Yes          No

If yes, explain:

Please note:  conviction of a criminal offense does not automatically bar an applicant from employment. Factors such
as the relationship of the offense to the employment, the nature and gravity of offense(s), the time that has passed
since the conviction and completion of the sentence, and the nature of the job held or sought will be considered.

11) Set forth any additional information that would assist us in making our decision whether to hire you:

Please note: if considered for employment, a physical examination will be required at no cost to the applicant.

I certify the information contained in this Application for Employment is true, and I authorize the company to seek
references from my former employers, unless otherwise indicated. I understand providing false information is grounds
for immediate dismissal.

Signature

03/16/05


